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Advanced Measure 3 
Candidate Competency at Completion 
The advanced program has implemented a systematic process for the ongoing evaluation of program outcomes in alignment with stated program goals. Candidate performance is analyzed at both the course and assessment levels by the MEIL Assessment Coordinator in collaboration with the MEIL Assessment Committee. Preliminary performance summaries were initially reviewed by the MEIL Alumni Advisory Group and the MEIL Advisory Council; these entities have since been unified into a single advisory body to enhance the coherence and efficiency of stakeholder feedback.
Candidate performance remains robust across EPP-developed assessments, with consistently high pass rates on the Praxis examination providing additional evidence of candidate competency at the point of program completion.
Summation of Praxis Data (September 2024-August 2025)
The following section presents a summary of candidate performance (n=6) on Praxis 5412 (Educational Leadership: Administration and Supervision) across the 2024–2025 testing cycle, organized by leadership domain. Overall, the data reflect a mixed performance profile. Candidates demonstrate relative strengths in Climate and Cultural Leadership, as well as solid performance in Instructional and Ethical Leadership, with institutional averages generally meeting or exceeding state and national benchmarks in these areas.
At the same time, performance in Strategic Leadership is slightly below comparative benchmarks, and more pronounced challenges are evident in Organizational Leadership and Community Engagement Leadership, where both average scores and pass rates lag behind state and national figures. Across categories, a recurring pattern emerges in which average performance appears competitive, yet pass rates remain low, suggesting variability in candidate outcomes and potential misalignment between program preparation and assessment expectations.
The category-level data that follow should be interpreted with caution due to their limited reliability; however, they provide useful directional insight for identifying program strengths and informing targeted continuous improvement efforts.
The following sections provide a breakdown of the data per domain:
I. Strategic Leadership
Performance in this domain reflects moderate alignment with state and national benchmarks. The institutional average (68.70%) is slightly below both the state (69.45%) and national (71.46%) averages. Pass rates are uneven, with a relatively small proportion of candidates meeting the standard at the institutional level. This suggests a potential need for strengthening candidate capacity in systems thinking, long-term planning, and strategic resource alignment.
II. Instructional Leadership
Institutional performance (71.60%) slightly exceeds both state (69.10%) and national (71.01%) averages, indicating relative strength in this domain. However, pass rates remain low overall, suggesting that while average performance is competitive, score distribution may be inconsistent. This could indicate variability in candidates’ ability to translate instructional leadership theory into applied decision-making.
III. Climate and Cultural Leadership
This represents a clear area of strength. The institutional average (78.37%) substantially exceeds both state (71.99%) and national (74.07%) benchmarks. Additionally, the majority of candidates meet the passing standard at the state level. This pattern suggests strong preparation in fostering inclusive school climates, equity-oriented leadership, and stakeholder engagement.
IV. Ethical Leadership
Institutional performance (71.74%) exceeds both state (68.08%) and national (70.63%) averages, indicating solid alignment with expectations in ethical decision-making and professional norms. Pass rates are moderate, with evidence of variability across candidates. Continued emphasis on applied ethics and legal frameworks may further stabilize outcomes.
V. Organizational Leadership
This domain emerges as a relative weakness. The institutional average (65.73%) falls below both state (68.39%) and national (69.47%) benchmarks. Pass rates are also low, suggesting challenges in areas such as operations management, resource allocation, and organizational systems. This may warrant targeted curricular revision or enhanced clinical practice opportunities.
VI. Community Engagement Leadership
This is the lowest-performing category. The institutional average (60.26%) is notably below both state (66.79%) and national (68.54%) averages. Pass rates are minimal, indicating a systemic gap in candidates’ preparedness to engage families and communities effectively. This pattern suggests a need for programmatic emphasis on culturally responsive engagement, partnership development, and community-based leadership practices.



Cross-Category Observations
· Strengths: Climate and Cultural Leadership; Instructional Leadership (relative to benchmarks). 
· Moderate Areas: Ethical Leadership; Strategic Leadership. 
· Areas of Need: Organizational Leadership; Community Engagement Leadership. 
· Systemic Pattern: Despite some strong average scores, pass rates remain low across most categories, indicating potential issues with score distribution, candidate variability, or alignment between coursework and assessment demands. 
Implications for Program Improvement
From a continuous improvement perspective, these data suggest:
· A need to prioritize community engagement and organizational leadership within coursework and field experiences. 
· Potential benefits of performance-based assessments that better approximate Praxis task demands. 
· Examination of candidate support structures (e.g., test preparation, formative feedback cycles). 
· Ongoing triangulation with other program data sources to address the known limitations in category-level reliability noted in the report.
· 
Additional Assessment Measures
Since program inception, the MEIL has participated in the university Academic Affairs assessment system. Again for this academic year, the program received all points possible (52/52 for a rating of “Distinguished) and this comment was made: “The MEIL once again, and as always serves as a showcase of assessment for other Graduate Programs at WVSU. It is recommend to continue the current track of assessment creation, administration, analysis and reporting.
Further, the program prioritized assessment and continuous improvement initiatives during the current academic year and intends to sustain this focus in subsequent cycles. Ongoing progress was made in refining and implementing the assessment plan, informed by systematic input from key stakeholders, including faculty and candidates. Program Goals and Outcomes (PLOs) function as the central framework guiding programmatic improvement efforts. These goals and outcomes are aligned with specialty standards and are expected to enhance content coherence while strengthening the rigor and clarity of assessment reporting practices.






 
