Vision 20/20 . , _
U P D AT E Building, Renovation and Technological Infrastructure

/ Goal: v . . Strategy: a . . .
Cs)zaetrjg @) - Improve efficiencies ¥ Save time and financial resources through the
within Human Resources automation of certain processes, such as staff time
O while supporting reporting and new staff hiring.
professional development
® - for faculty and staff.
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In accordance with the State of West Virginia, WVSU The State of West Virginia anticipates rolling out OASIS
Human Resources staff began training on the new OASIS Human Resource functionality with a start date of April
system in July 2014. 2015.
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| Emerging Issues | | Solutions |
Implementation of this strategy is dependent upon the WVSU Human Resources staff is working closely with the
third-party completion of OASIS Human Resource OASIS team to minimize the impact of any delays.
functionality.
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